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HW FISHER LLP HAS ALWAYS BEEN COMMITTED TO THE 
EQUALITY OF OUR PEOPLE.   WE TAKE PRIDE IN ENSURING 
PEOPLE OF THE SAME GRADE ARE TREATED EQUALLY.

We have continued to implement our hybrid working 
policy to aid flexibility to all staff and continue to 
review our other policies and practices to ensure 
they are fair.  Our continued hope is that our 
practices and policies will encourage people to reach 
their potential and strive for career progression to 
more senior levels.

The gender pay gap reporting process will help 
maintain our focus on the issues in hand.

Russell Nathan 
Senior Partner

We are pleased to see that in the last review 
period, we have reduced our mean gender pay 
gap by more than half.  All other percentages 
have also improved and we are very happy with 
the progress we are making to increase gender 
diversity, especially at the more senior levels.

Although the quartiles have seen a positive 
shift during this period, we remain committed 
to equalising the representation at each level 
and this is something which will be kept under 
constant review.

Interestingly, in this review period proportionally 
more women received a bonus than men which 
is a first for HW Fisher LLP.

STATUTORY DISCLOSURES
HW Fisher LLP owns one legal entity with at least 250 employees, HW Fisher Service Limited. Under the 
Gender Pay Regulations we are required to report our gender pay gap for this entity.

The figures shown in this report have been calculated using the standard methodologies used in   
the Regulations.

The information shows the statutory disclosure for HW Fisher Service Limited at 30 April 2022. It is based 
on the hourly rates of pay as of that date and bonuses paid in the year to 30 April 2022.

UNDERSTANDING THE GAP
Our analysis of our gender pay gap shows that it arises not from paying men more than women, but 
rather from the gender balance i.e. fewer women hold senior positions than men.

In this review period the gender split has swapped and there are now 51.69% men versus 48.31% 
women, which is still quite close to an even split.  However, in the same period the percentage of women 
in the most senior positions increased by 5% to 48.44% which highlights the work that is being carried 
out to progress women’s careers and is something we look forward to building on. 

We are confident that our gender pay gap does not stem from paying men and women differently for 
the same or equivalent work but reflects the roles in which men and women work and the salaries that 
these roles attract.
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PROPORTIONS RECEIVING BONUS
2022                         2021

TOTAL WORKFORCE
2022                         2021

(267 inc full pay and relevant employees) (240 inc full pay and relevant employees)

2022 2021

Mean % Median % Mean % Median %

  GENDER PAY  GAP 4.05 4.78 10.86 4.01

  GENDER BONUS GAP 36.29 17.12 13.85 0.00

  PROPORTIONS  
  IN EACH QUARTILE

2022 2021

Male % Female % Male % Female %

  UPPER QUARTILE 51.56 48.44 56.14 43.86

  UPPER MIDDLE QUARTILE 52.38 47.62 44.64 55.36

  LOWER MIDDLE QUARTILE 51.56 48.44 49.12 50.88

  LOWER QUARTILE 50.79 49.21 44.64 55.36

89.13% 92.25%

51.69% 48.31%


